Now hiring -
The Independent School ISEEN
Experiential Education Network's

Executive Director

Mission: ISEEN (Independent Schools Experiential Education Network) leads, informs,
connects, expands, and stewards transformational experiential teaching and learning
throughout an interconnected world.

ISEEN's Definition of Experiential Education: Experiential education is a pedagogical
process by which educators engage the whole student through a cycle of direct
experience, reflection, analysis, and experimentation. Experiential education prioritizes
people, identities, and the environment, addressing justice, diversity, equity, and inclusion.
Fostering personal connection to deep and applied learning and inspiring growth in both
the student and teacher, experiential education engages participants to be active global
citizens working for a more just, equitable, and sustainable world where everyone
belongs. As Experiential Educators we believe that learning by doing is essential and
requires:

ADAPTABILITY PASSION

Embracing the dynamic needs
of students and educators and taking the initiative to
in response to an evolving pursue bold ideas with heart,
society compassion, and intention

Challenging the status quo

COMMUNITY INCLUSIVITY

Engaging in the exchange of
diverse ideas and practices to
build a network of authentic,
supportive, and socially just
relationships

Creating an ethos of
collaboration in which
everyone is respected, valued,
and represented as both a life-
long learner and contributor



Position Decription:

\,EXCEL( The Executive Director will ensure strong governance, financial
QV ~$4'0 sustainability, and overall operational excellence. They will support and
,:o « strengthen systems, structures, and leadership practices that enable
I ISEEN ISEEN to operate effectively, ethically, and with long-term resilience.
EA. Working in close partnership with the Board, the ED will build a high-
0& performing, values-aligned team culture grounded in equity, trust, clarity,
o accountability, and continuous learning.

The Executive Director will support ISEEN’s brand identity, ensuring it

clearly communicates the organization’s mission, values, and unique role O\DENT/T;,
within the experiential education ecosystem. The ED will steward v.é ﬁ ‘f{o
consistent messaging across programs, partnerships, and ] %
communications, and serve as a visible ambassador and thought leader ISEEN 3
for ISEEN in the field. The Executive Director will champion bold, creative, éa
and innovative marketing practices that elevate ISEEN'’s storytelling, 0‘9

strengthen brand coherence, and position the organization for growth.

0«‘{ & Exc‘?( The Executive Director will provide strategic oversight to ensure ISEEN's
NI ~ 6’% programs remain mission-aligned, impactful, and responsive to the
; ISEEN ™ evolving needs of schools. They will guide program vision, content creation,
{-‘_ evaluation, and continuous improvement using data, participant feedback,

‘90 and field knowledge. The ED will ensure programs reflect best practices in

c5'0' experiential education.

The Executive Director will partner closely with the Board and staff to ¢MBERg
. . . . W e

strengthen and expand ISEEN’s membership community. They will support ﬁ o
and advance strategies that increase engagement, retention, and reach, %
ensuring a compelling and differentiated value proposition for both current |SEEN =
and prospective members. The ED will align membership growth with ISEEN’s 5’

mission, financial sustainability, and long-term network health.

?,PDERSH/ The Executive Director will champion a mindset of curiosity, learning, and
e /3
N ﬂ responsible risk-taking across ISEEN. They will cultivate an environment
5 ISEEN where staff and partners are supported in piloting programs, experimenting,
S and adapting to emerging needs in the educational landscape. The ED will

model adaptive leadership and use feedback data to innovate within all
ISEEN initiatives.




For over 20 years the Independent Schools Experiential

Education Network (ISEEN) has led, informed, connected,
expanded, and stewarded transformational ﬂ Independent
experiential teaching and learning in K-12 schools Schools
throughout an interconnected world. ISEEN aims for |SEEN Experienti al

inclusivity in all aspects of our programming -- offerings
include three Annual Institutes as well as Custom
Training and Consulting, Regional Expeditions, and a Network
myriad of online programs.

Education

Ideal Candidate Qualities

ISEEN is seeking an Executive Director who can skillfully balance the realities of leading a small, high-impact
organization whileholding both the strategic and the day-to-day with clarity, care, and effectiveness. The
ideal leader is equally comfortable setting long-term vision and strengthening systems as they are rolling up
their sleeves, building relationships, and supporting staff and members. They bring a relational, adaptive
leadership style that prioritizes trust, equity, and accountability while navigating growth, change, and being
creativity and resilient with resources. The Executive Director (ED) reports to the Board of Directors and
oversees ISEEN staff.

ISEEN is looking for an Executive Director that demonstrates the ability to:

e Balance strategic vision with operational execution in a small organizational context

» Build and support strong systems thinking, with experience strengthening governance, financial
sustainability, and organizational infrastructure

» Foster collaborative and people-centered leadership approach that builds trust, clarity, and
accountability across staff, Board, and partners

* Deepen relational capacity, with a proven ability to build, steward, and sustain relationships within a
membership-based organization

* Serve as both a behind-the-scenes operator and a visible external ambassador and thought leader

* Display strong communication and storytelling skills that advance brand coherence, credibility, and
impact

e Commit to program quality, continuous improvement, and mission alignment informed by data and
feedback

e Cultivate engaged, values-aligned communities and support long-term membership growth and
retention

The salary range is $70,000 - $90,000 USD, as well as a competitive total compensation package that
includes health and retirement benefits.

Location: Remote with standard work hours that should be in North American time zone with the
understanding that some meetings may fall outside of a typical 9am-5pm workday. Frequent travel will be
required for Institutes, board meetings, site visits, consulting, etc. Travel costs are covered by the
organization.




Crucially, our commitment to justice, diversity, equity, and inclusion is not a standalone strategic
responsibility—it is woven into each of the Executive Director’s priorities. Whether broadening access
to programming or deepening professional learning, the full expression of ISEEN’s mission is only
possible through a truly inclusive and equitable community. The strength and integrity of ISEEN’s
work depends on the diversity of perspectives that shape it, and the Executive Director will be
responsible for ensuring that ISEEN continues to be a place where all people of all identities feel a
sense of belonging and have a voice in shaping programming and policy.

ISEEN is an Equal Opportunity Employer and encourages candidates from a wide variety of
backgrounds to apply. Educational Directions is assisting with this search. Please direct all inquiries,

applications, and nominations in confidence to Nicole McDermott (she/her) at
nicole.mcdermott@edudx.com.

Applicants should submit the following documents, in this order, in a single PDF via email by Sunday,
February 8, 2026:

¢ a letter of interest explaining their experience and qualities related to the position, addressed to
ISEEN Executive Director Search Committee

e a current resume detailing current and previous roles, accomplishments, and education

e a paragraph describing a time you entered a new organization, school or culture; include your
approach to the transition, the challenges you encountered, how you met those challenges, and
what you learned (in lieu of philosophy statement)

* arepresentative example of a written communication (letter, email, announcement, etc) to a
community (organizational members, staff/faculty, families, trustees, town, public, etc)

¢ alist of five references, including reference name, email address, telephone number, and
relationship to the candidate; references should be listed in order of preferred contact (Note:
References will not be contacted without the prior agreement of the candidate)

General Search Calendar:
e Sunday, February 8: Application Deadline
» Mid February - early March: High Potential Candidates will interview with consultant (Zoom)
e Mid - end of March: Semifinalist Interviews with Search Committee (Zoom)
e By Friday, March 27: Status update provided to candidates
e Early — mid April: Finalist Interviews with Search Committee, Board, ISEEN community (status to
be determined)
¢ Week of May 4: Announce ISEEN’s new Executive Director
e July 1: New Executive Director begins

ISEEN and Educational Directions reserve the right to adjust, accelerate, or delay the above search
calendar as needed.



https://www.edu-directions.com/
mailto:nicole.mcdermott@edudx.com

