
​The Pike School​
​Upper School Dean of Student Life​

​Grades 5-9 | Andover, Massachusetts​
​The​​Pike​​School,​​a​​diverse​​PreK-9​​community​​of​​404​​students​​on​​35​​acres​​in​​Andover​​(about​​20​​miles​​north​​of​​Boston),​
​seeks​ ​a​ ​dedicated​ ​and​ ​energetic​ ​Upper​ ​School​​Dean​​of​​Student​​Life.​​This​​individual​​collaborates​​with​​and​​reports​​to​
​Head​​of​​the​​Upper​​School​​Madeline​​Surgenor​​Richards​​and​​primarily​​oversees​​student​​life​​and​​programming,​​ensuring​
​a​ ​vibrant,​ ​inclusive,​ ​and​ ​supportive​ ​environment​ ​that​​fosters​​student​​growth​​and​​community​​engagement.​​The​​Upper​
​School​ ​Dean​ ​of​ ​Student​ ​Life​ ​plays​ ​a​ ​pivotal​ ​role​ ​in​ ​shaping​ ​the​ ​student​ ​experience,​ ​promoting​ ​a​ ​culture​ ​of​ ​respect,​
​responsibility,​​and​​resilience.​​This​​position​​offers​​an​​exciting​​opportunity​​to​​make​​a​​meaningful​​impact​​within​​a​​dynamic​
​educational community.​

​The​ ​Upper​ ​School​ ​Dean​ ​of​ ​Student​ ​Life​ ​position​ ​at​ ​The​ ​Pike​ ​School​ ​began​ ​this​ ​current​​school​​year,​​2025-26.​​Brian​
​Padilla,​ ​a​ ​talented​ ​and​ ​committed​ ​student​ ​life​ ​professional,​ ​was​ ​the​ ​first​ ​to​ ​serve​ ​in​ ​this​ ​function.​ ​Sadly​ ​and​
​unexpectedly,​​Brian​​died​​earlier​​this​​fall.​​The​​school​​grieves​​and​​honors​​Brian​​and​​remains​​committed​​to​​this​​integral​​role​
​and its impact on students and their sense of belonging.​

​The​​Pike​​School​​is​​again​​partnering​​with​​Educational​​Directions​​to​​launch​​a​​national​​search.​​This​​search​​process​​is​​open​
​to​ ​candidates​ ​interested​ ​in​ ​starting​ ​in​ ​the​ ​role​ ​in​ ​either​ ​mid​ ​July​ ​2026​ ​or​ ​sooner.​ ​Candidates​ ​should​ ​indicate​ ​their​
​preference​ ​and​ ​availability​ ​to​ ​start​ ​in​ ​their​ ​letter​ ​of​ ​interest​ ​as​ ​part​ ​of​ ​their​ ​application​ ​materials.​ ​All​ ​candidates,​
​regardless of start-date preference, will be considered equally in this process.​

​Contracts​​for​​subsequent​​years​​of​​employment​​will​​be​​on​​an​​August​​1​​start-date.​​In​​the​​traditional​​cycle​​of​​this​​role,​​it​​is​
​an​ ​11-month,​ ​non-administrative​ ​team​ ​position​ ​with​ ​an​ ​annual​ ​salary​ ​range​ ​of​ ​$100,000–$120,000​ ​and​ ​a​ ​benefits​
​package that includes health insurance, life insurance, and access to a retirement 403(b) plan.​



​The School​
​Mission, Vision, and Values​

​A Pike education ignites a lifelong journey of discovery.​

​The​ ​Pike​ ​School​ ​strives​ ​to​ ​be​ ​an​ ​exemplar​ ​for​ ​transformational​
​education​​and​​a​​center​​for​​purposeful​​learning,​​leadership,​​and​​impact.​
​A​​Pike​​education​​liberates​​human​​potential​​and​​possibility​​to​​transform​
​ourselves​​and​​our​​world​​and​​is​​rooted​​in​​its​​motto,​​Non​​Sibi​​Solum​​(not​
​for oneself alone).​

​Core Values:​
​• Authenticity​

​We embrace the identities of every person.​

​• Intellectual Ambition​
​We foster curiosity, inquiry, engagement, and initiative in learning.​

​• Social Good​
​We care for ourselves, for one another, and for our community.​

​At A Glance​

​1926​ ​founded​

​Students​

​404​ ​total enrollment​

​221​ ​upper school​
​enrollment​

​52%​ ​students of color​

​24%​ ​students receiving​
​aid​

​Faculty​

​95​ ​total faculty and staff​

​84%​ ​faculty with​
​advanced degrees​

​40​ ​upper school faculty​



​The School - continued​

​Portrait of a Graduate​
​The​ ​Portrait​ ​of​ ​a​ ​Graduate​ ​(PoG)​ ​stands​ ​as​ ​a​ ​guide​ ​for​ ​a​ ​lifelong​ ​journey​ ​of​ ​discovery​ ​starting​ ​at​ ​Pike​ ​and​
​continuing​ ​through​ ​secondary​ ​school​ ​and​ ​beyond.​ ​By​ ​creating​ ​a​ ​shared​ ​understanding​ ​of​ ​the​ ​key​ ​attributes,​
​competencies,​​and​​dispositions​​unique​​to​​Pike​​graduates,​​this​​provides​​a​​foundation​​for​​students​​to​​build​​upon​​as​
​they navigate a rapidly changing world.​

​Trusted Friend​
​●​ ​Grounded in a genuine sense of self​
​●​ ​Sees strength in difference​
​●​ ​Acts with kindness and compassion​

​Curious Learner​
​●​ ​Creates playfully and purposefully​
​●​ ​Makes meaning even as they make mistakes​
​●​ ​Transforms curiosity into understanding​

​Optimistic Innovator​
​●​ ​Imagines possibilities and takes bold risks​
​●​ ​Perseveres through challenges​
​●​ ​Embraces creative problem-solving​

​Agile Collaborator​
​●​ ​Fosters connections​
​●​ ​Listens openly and actively​
​●​ ​Knows when to step up and when to step back​

​Courageous Advocate​
​●​ ​Centers integrity in decision-making​
​●​ ​Lives​​Non Sibi Solum,​​not for oneself alone​
​●​ ​Turns empathy into action​

​The​ ​Upper​ ​School​ ​Dean​ ​of​ ​Student​ ​Life​ ​will​ ​work​ ​closely​ ​with​ ​the​ ​Head​ ​of​ ​Upper​​School​​to​​continue​​to​​center​
​these​​attributes​​as​​a​​foundation​​not​​only​​for​​students,​​but​​also​​for​​faculty,​​grounding​​all​​Upper​​School​​learners​​and​
​leaders in these characteristics and expectations.​

https://www.pikeschool.org/about/portrait-of-a-pike-graduate


​The School - continued​

​Campus​
​Located​ ​about​ ​20​ ​miles​ ​north​ ​of​ ​Boston,​ ​Pike​ ​sits​ ​on​ ​a​​35-acre​​campus,​​which​​includes​​a​​1.5-mile​​nature​
​trail.​​This​​setting​​for​​teaching​​and​​learning​​fosters​​Pike’s​​intellectually​​ambitious,​​inclusive​​environment,​​which​
​empowers​ ​every​ ​child​ ​to​ ​explore​ ​boundless​ ​opportunities​ ​for​ ​deep​ ​thinking,​ ​creativity,​ ​collaboration,​ ​and​
​curiosity.​

​Andover​
​The​​town​​of​​Andover​​is​​located​​in​​Essex​​County​​in​​the​​northeastern​​part​​of​​Massachusetts,​​approximately​​20​
​miles​ ​north​ ​of​ ​Boston.​ ​Situated​ ​on​ ​the​ ​banks​ ​of​ ​the​ ​Merrimack​ ​River,​ ​it​ ​is​ ​a​ ​charming​ ​New​ ​England​ ​town​
​steeped​​in​​history​​and​​known​​for​​its​​picturesque​​landscapes​​and​​strong​​sense​​of​​community.​​Andover​​offers​
​the​ ​perfect​ ​blend​ ​of​ ​small-town​ ​charm​ ​and​ ​easy​ ​access​ ​to​ ​the​ ​cultural,​ ​educational,​ ​and​ ​professional​
​opportunities​​of​​a​​major​​metropolitan​​area.​​The​​town​​boasts​​a​​rich​​colonial​​heritage,​​a​​vibrant​​downtown​​with​
​local​​shops​​and​​restaurants,​​and​​numerous​​parks​​and​​trails​​for​​outdoor​​enthusiasts.​​With​​its​​highly​​regarded​
​schools,​ ​welcoming​ ​neighborhoods,​ ​and​ ​proximity​ ​to​ ​both​ ​the​ ​scenic​ ​North​ ​Shore​ ​coastline​ ​and​ ​the​
​mountains of New Hampshire, Andover provides an exceptional quality of life for families and individuals alike.​

​Andover​ ​is​ ​bordered​ ​on​ ​the​ ​north​ ​by​ ​cities​ ​Lawrence​ ​and​ ​Methuen,​ ​on​ ​the​ ​east​ ​by​​North​​Andover,​​on​​the​
​south​​by​​towns​​North​​Reading​​and​​Wilmington,​​and​​on​​the​​west​​by​​towns​​Tewksbury​​and​​Dracut.​​Andover​​is​
​bisected​​by​​2​​major​​highway​​systems,​​Routes​​93​​and​​495,​​and​​a​​number​​of​​secondary​​roadways​​including​
​Routes​​28,​​133,​​114,​​and​​125.​​Public​​transportation​​is​​available​​via​​two​​MBTA​​commuter​​rail​​service​​stations​
​from Andover to the Boston area and a Merrimack Valley Transit Authority regional bus service.​

https://andoverma.gov/260/About-Andover


​Position Summary​
​Opportunity​

​The​​Upper​​School​​Dean​​of​​Student​​Life​​is​​a​​leader​​in​​the​​Upper​
​School​ ​(Grades​ ​5-9,​ ​221​ ​students/40​ ​faculty​ ​and​ ​staff),​ ​with​ ​a​
​passion​ ​for​ ​pre-​ ​and​ ​young​ ​adolescents​ ​and​ ​developing​
​programs​ ​to​ ​support​ ​them.​ ​This​ ​middle​ ​grades​ ​leader​ ​truly​
​enjoys​ ​students​ ​of​ ​this​ ​age​ ​and​ ​is​ ​equally​ ​dedicated​ ​to​
​developmentally-appropriate,​ ​thoughtfully-designed​ ​student​
​programming​ ​that​ ​contributes​ ​to​ ​a​ ​culture​ ​of​ ​belonging​ ​and​
​allows​ ​for​ ​deeper​ ​learning​ ​–​ ​such​ ​as​ ​advisory,​ ​RULER​ ​social​
​emotional​​learning,​​digital​​literacy,​​disciplinary​​structures,​​student​
​leadership​ ​opportunities,​ ​and​​assemblies​​where​​public​​speaking​
​is required.​

​The​ ​Upper​ ​School​ ​community,​ ​anchored​ ​by​ ​an​ ​unwavering​
​commitment​​to​​students,​​is​​eager​​to​​welcome​​an​​inspiring​​leader​
​who​ ​can​ ​work​ ​with​ ​the​ ​Head​ ​of​ ​Upper​ ​School​ ​to​ ​build​ ​deep​
​relationships​ ​across​ ​departments,​ ​grade​ ​levels,​ ​and​ ​tenures​ ​to​
​lead​​the​​division​​forward​​with​​clarity,​​purpose,​​and​​hope.​​Guided​
​by​​research​​and​​insatiable​​curiosity​​and​​used​​to​​adapting​​to​​and​
​acting​ ​within​ ​the​ ​fast-paced​ ​nature​ ​of​ ​a​ ​middle​ ​school​
​environment,​ ​they​ ​are​ ​ready​ ​to​ ​dive​ ​into​ ​and​ ​embrace​ ​current​
​needs​ ​while​ ​also​ ​anticipating​ ​future​ ​ones​ ​to​ ​ensure​ ​all​​students​
​thrive.​

​Reporting​​to​​the​​Head​​of​​Upper​​School​​and​​working​​closely​​with​
​the​​Upper​​School​​Counselor,​​Student​​Support​​Coordinators,​​and​
​School​ ​Nurses,​ ​the​ ​Upper​ ​School​ ​Dean​ ​of​ ​Student​ ​Life​ ​is​
​committed​​to​​an​​excellent​​Upper​​School​​student​​experience​​in​​all​
​of​ ​its​ ​components,​ ​including​ ​advisory,​ ​student​ ​council,​
​assemblies,​​and​​wellness.​​The​​Upper​​School​​Dean​​of​​Student​​Life​
​will​ ​lead​ ​shared​ ​accountability​ ​around​ ​student​ ​behavior​
​management​ ​and​ ​works​ ​in​ ​partnership​ ​with​ ​faculty,​ ​school​
​leadership,​ ​counselors,​ ​and​ ​families​ ​to​ ​provide​ ​developmentally​
​appropriate responses as needed.​

https://www.pikeschool.org/academics/upper-schools
https://www.pikeschool.org/academics/upper-schools


​Position Summary - continued​

​Core Responsibilities​
​Student Life Oversight​

​●​ ​Lead​ ​and​ ​manage​​all​​aspects​​of​​student​​life,​​in​​partnership​
​with​ ​the​ ​Head​ ​of​ ​Upper​ ​School,​ ​including​ ​partnering​ ​with​
​and supporting Team Leaders​

​●​ ​Build​​upon​​and​​strengthen​​a​​culture​​of​​inclusion,​​belonging,​
​and​​leadership​​where​​students​​of​​all​​identities​​thrive;​​design​
​and​​support​​programming​​and​​systems,​​in​​conjunction​​with​
​the​ ​Head​ ​of​​Upper​​School,​​which​​nurture​​relationships​​and​
​trust between families and the Upper School​

​●​ ​Oversee​ ​the​ ​advisory​ ​program,​ ​providing​ ​guidance​ ​and​ ​resources​ ​to​ ​advisors​ ​to​ ​support​ ​student​
​academic and personal development​

​●​ ​Organize​ ​and​ ​supervise​ ​a​ ​variety​ ​of​ ​school​ ​events,​ ​including​ ​field​ ​trips,​ ​all-school​ ​buddies,​
​celebrations,​​assemblies,​​parent​​programs,​​and​​evening​​events,​​ensuring​​they​​align​​with​​the​​school's​
​mission and values​

​●​ ​Support,​ ​coordinate,​ ​organize,​ ​and​ ​expand​ ​student​ ​clubs​ ​and​ ​leadership​ ​programs,​ ​encouraging​
​student​​initiative​​and​​engagement​​in​​extracurricular​​activities.​​This​​includes​​coordination​​of​​the​​Upper​
​School Student Council and, with appropriate other leaders and stakeholders, Affinity Groups​

​●​ ​Develop,​ ​implement,​ ​and​ ​monitor​ ​student​ ​behavior​ ​protocols;​ ​address​ ​issues​ ​promptly​ ​and​ ​fairly;​
​maintain a positive and respectful school culture; and communicate with families when appropriate​

​●​ ​Support​ ​the​ ​Head​ ​of​ ​Upper​ ​School​ ​in​ ​the​ ​management​ ​of​ ​student​ ​and​ ​teacher​ ​schedules,​ ​carline​
​procedures,​ ​Upper​ ​School​ ​duties​ ​such​ ​as​ ​recess​ ​and​ ​lunch,​ ​and​ ​daily​ ​operations​ ​that​ ​support​ ​a​
​conducive learning environment​



​Curriculum and Program​

​●​ ​Model​ ​curiosity,​ ​lifelong​ ​learning,​ ​and​ ​a​ ​commitment​ ​to​ ​professional​ ​growth​ ​by​ ​staying​ ​abreast​ ​of​
​research pertaining to programmatic best practices and sharing impactful resources with faculty​

​●​ ​Meet​​regularly​​with​​the​​Head​​of​​the​​Upper​​School​​and​​the​​Student​​Support​​team​​(learning​​specialists,​
​counselors,​ ​and​ ​nurses)​ ​to​ ​ensure​ ​that​ ​individual​ ​students’​ ​educational,​ ​physical,​ ​social,​ ​and​
​psychological​ ​needs​ ​are​ ​being​ ​met​ ​with​ ​goal-oriented​ ​plans;​ ​co-design​ ​processes​ ​and​ ​teams​ ​to​
​provide​ ​cohesive,​ ​differentiated​ ​support​ ​to​ ​students​ ​in​ ​experiencing​ ​social-emotional​ ​or​ ​behavioral​
​challenges and crises​

​●​ ​Maintain​​close​​communication​​and​​collaboration​​with​​grade-level​​Team​​Leaders​​and​​the​​Upper​​School​
​Counselor for the day-to-day routines of Upper School, advisory programming, and calendar planning​

​●​ ​Attend and oversee overnight field trips​

​●​ ​Actively​​engage​​with​​current​​and​​prospective​​families,​​alums,​​and​​the​​wider​​community,​​and​​support​
​the Admissions Office in recruiting and evaluating admission candidates for the Upper School​



​Position Summary - continued​

​Key Characteristics​

​The Upper School Dean of Student Life will have:​
​●​ ​Leadership​ ​and​ ​Collaboration:​ ​Demonstrates​ ​strong​ ​leadership​ ​skills​ ​with​ ​the​ ​ability​ ​to​ ​collaborate​

​effectively with faculty, staff, students, and parents.​
​●​ ​Visibility:​ ​Understands​ ​they​ ​need​ ​to​ ​be​ ​a​ ​visible,​ ​hands-on​ ​leader​ ​in​​the​​Upper​​School​​community​

​together with the Head of Upper School​
​●​ ​Community:​​Builds​​community,​​inspires​​and​​maintains​​trust,​​and​​shares​​joy​​among​​all​​Upper​​School​

​stakeholders with a focus on uniting and collaborating​
​●​ ​Cultural​​Competence:​​Shows​​a​​deep​​commitment​​to​​fostering​​an​​inclusive​​environment​​that​​respects​

​and celebrates diversity.​
​●​ ​Communication​ ​Skills:​ ​Exhibits​ ​excellent​ ​verbal​ ​and​ ​written​ ​communication​ ​abilities,​ ​capable​ ​of​

​addressing diverse audiences and facilitating open dialogue.​
​●​ ​Organizational​ ​Acumen:​ ​Possesses​ ​exceptional​ ​organizational​ ​skills,​ ​adept​ ​at​ ​managing​ ​multiple​

​programs and events simultaneously with attention to detail; is a systems thinker​
​●​ ​Problem-Solving​​Ability:​​Approaches​​challenges​​with​​creativity​​and​​resilience,​​implementing​​effective​

​solutions that uphold the school's standards and values.​



​Position Summary - continued​

​Experience and Qualifications​
​In addition to the characteristics noted above, the Upper School Dean of Student Life will have:​

​●​ ​Educational​​Background:​​A​​Master's​​degree​​in​​Education,​​Educational​​Leadership,​​or​​a​​related​​field​
​is preferred​

​●​ ​Professional​​Experience:​​A​​minimum​​of​​five​​years​​of​​experience​​in​​education,​​with​​at​​least​​three​​years​
​in a leadership role, preferably within an independent school setting​

​●​ ​Program​ ​Development:​ ​Proven​ ​experience​ ​in​ ​developing​ ​and​ ​managing​ ​student​ ​programs,​ ​events,​
​and activities that enhance school culture and student engagement​

​●​ ​Behavioral​ ​Management:​ ​Demonstrated​ ​expertise​ ​in​ ​student​ ​behavior​ ​management,​ ​with​ ​a​ ​track​
​record of fostering positive student relationships and school climate​

​●​ ​Passion​​for​​Middle​​School:​​Possesses​​a​​love​​of​​children​​at​​every​​developmental​​stage​​within​​a​​grade​
​5-9 framework​

​●​ ​Commitment​ ​to​ ​Professional​ ​Growth:​ ​Engages​ ​in​ ​continuous​ ​professional​ ​development​ ​and​ ​stays​
​abreast of current educational trends and best practices​

​It​​is​​the​​policy​​of​​The​​Pike​​School​​to​​maintain​​a​​school​​environment​​that​​is​​free​​from​​discrimination​​and​​to​​conduct​​its​
​educational​ ​practices,​ ​admissions​ ​program,​ ​financial​ ​aid​​policies,​​hiring,​​and​​other​​school​​administrative​​programs​​on​
​the​ ​basis​ ​of​ ​an​ ​individual's​ ​qualifications​ ​and​ ​abilities.​ ​The​ ​Pike​ ​School​ ​does​ ​not​ ​discriminate​ ​on​ ​the​ ​basis​ ​of​ ​race,​
​national or ethnic origin, religion, sexual orientation or disability or any other classification protected by law.​



​Application and Search Calendar​
​The​​Pike​​School​​is​​an​​Equal​​Opportunity​​Employer​​and​​encourages​​candidates​​from​​a​​wide​​variety​​of​​backgrounds​​to​
​apply.​ ​Educational​ ​Directions​ ​is​ ​assisting​ ​with​ ​this​ ​search.​ ​Please​ ​direct​​all​​inquiries,​​applications,​​and​​no​​minations​​in​
​confidence to Nicole McDermott (she/her) at​​nicole.mcdermott@edudx.com​​.​

​This search process is open to candidates interested in starting in the role in either mid July 2026 or sooner. Candidates​
​should indicate their preference and availability to start in their letter of interest as part of their application materials. All​
​candidates, regardless of start-date preference, will be considered equally in this process.​

​Interested​​candidates​​should​​begin​​the​​application​​process​​as​​soon​​as​​possible​​and​​email​​the​​consultant​​with​​a​​resume​
​before​​submitting other materials.​

​Applicants​ ​should​ ​submit​ ​the​ ​following​ ​documents,​ ​in​ ​this​​order,​​in​​a​
​single PDF via email:​

​●​ ​a​ ​letter​ ​of​ ​interest​ ​explaining​ ​their​ ​experience​ ​and​ ​qualities​
​related​ ​to​ ​the​ ​position​ ​as​ ​well​ ​as​ ​their​ ​preference​ ​to​ ​start,​
​addressed to Honor Taft, Head of School​

​●​ ​a​ ​current​ ​resume​ ​detailing​ ​current​ ​and​ ​previous​ ​roles​ ​and​
​accomplishments​

​●​ ​a paragraph describing a time you entered a new school or​
​culture; include your approach to the transition, the challenges​
​you encountered, how you met those challenges, and what​
​you learned (in lieu of philosophy statement)​

​●​ ​a representative example of a written communication (letter,​
​email, announcement, et cetera) to a community (students, staff/faculty, families, trustees, town, public, et​
​cetera)​

​●​ ​a​ ​list​ ​of​ ​five​ ​references,​ ​including​ ​reference​ ​name,​ ​email​ ​address,​ ​telephone​ ​number,​ ​and​ ​relationship​ ​to​ ​the​
​candidate;​ ​references​ ​should​ ​be​ ​listed​ ​in​ ​order​ ​of​ ​preferred​ ​contact​ ​(Note:​ ​References​ ​will​ ​not​ ​be​ ​contacted​
​without the prior agreement of the candidate.)​

​General Search Calendar:​

​●​ ​November/December: Form Search Advisory Committee and post the position​
​●​ ​January/February: Candidate semifinalist interviews with the Search Advisory Committee (90 minutes on Zoom)​
​●​ ​February/March: Finalist visits to campus (1-day)​
​●​ ​Target Start Date: Mid July 2026 (or sooner, depending on the candidate’s availability)​

​The school and search firm reserve the right to adjust, accelerate, or delay the below search calendar as needed.​

https://www.edu-directions.com/
mailto:nicole.mcdermott@edudx.com



